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A Journey of Learning, Unlearning and Relearning

through Community and Reflection

Pauline Anne Therese M. Mangulabnan

The last six years, two years as an international
student and four years as a staff, had been nothing less
than a learning journey for me. I entered the
University of Fukui as a student with my experiences
as a Math teacher, teacher trainer, and school
principal, and here I am bidding farewell as a
renewed teacher, learner, and professional. I have had
the opportunity to teach junior high school students
with Japanese teachers. I was able to assist and lead
international teacher professionalism knowledge co-
creation workshops. [ was lucky to have crossed paths
with international educators and learned from them. I
was blessed to have worked with some really
amazing people from all over the world. With that
said, words are not enough to express my gratitude to
every soul with whom I, directly and indirectly,
interacted in the last six years here in DPDT.

The journey was a spiral of learning, unlearning
and relearning through community and reflection. As
I learned Japanese and words in the classroom, I was
simultaneously unlearning my expectations of
teachers towards student learning to relearn the
meaning of listening to students. To relearn about
collaboration, I was unlearning my prejudices of the
structures of conversation which is crucial in
transforming myself as a facilitator. As [ learn to be a
facilitator of local and international workshops, I had
to relearn impartialness and cultural openness, i.e.,
cross-cultural learning is a two-way process of
learning and unlearning. Learning with the
international community, especially with our African
partners, I relearn the main purpose of public

education and wunlearn cultural prejudices to

appreciate the efforts put into one’s education. To
relearn about organizational structure, I learned the
relevance of starting with ‘three seeds’, which is
basically to start by understanding the basic
underlying assumptions of a person or a cohort or an
institution to find critical points for metamorphosis
and the need for such. It is through unlearning that I
get to understand my mental models to be able to
embrace DPDT’s vision and principles. And this
iteration of learning, unlearning and relearning was
made possible by opportunities for individual and
community reflections in DPDT.

DPDT has instilled in me the importance of a
learning organization -- at a micro and macro level. A
learning mindset of an individual, inside or outside
the school, enables one to dynamically interact with
the environment, including people and concepts, to
ensure growth and progress towards a vision. At an
institutional level, being a learning organization gives
direction and support for the system to manage to
grow like a living organism with equal respect both
to individual and communal interests. Such ideals
merge into school reality through lesson study which
is abundant in communication, reflection and
community. It is through public dialogues that we
learn new ideas beyond our experiences. It is through
reflection that we decipher the things that have to be
unlearned. It is through the community that we
relearn what is essential and needed. All these can be
manifested in practice records. And the same process,

with these elements, is how I believe learning in

different forms should be.
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As I start my new post at Fukui College, it is my
intention to bring with me the idea of learning,
unlearning and relearning in my own professional
development and learning design for my students. I
am both excited and nervous to be in the classroom
while doing research. I feel excited because I will be
able to follow students and their process of learning
for at least one complete year. On the other hand, I
am nervous about the slightest possibility of not being
able to deliver what is just for my students. However,

with sincere communication, constant reflection and

FRE R I B IR AR K 2 5 T B S I 7R R

a supportive community, I am confident that I will
continue to grow with my students and other partners.
As I bid farewell, I go back to what I had written in
my first newsletter article, an educator is someone
who teaches minds, touches hearts and transforms
lives -- with everybody on board.

Thank you for a wonderful learning experience,
DPDT. I cannot wait to see everyone again in the
roundtable -- this time, sharing my own reflections

and practices. Maraming salamat po.
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February Round Table Report
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The February Round Table conference was the
second meeting of the new year, but one of the last of
my first year in the Fukui University program. Over
the course of two days, I joined Zone E New Normal
Project 2.0 in Japanese on Saturday and Zone D in
English on Sunday, so I had a bit of a different
experience in both meetings. Zone E was a varied
discussion about education during our -current
COVID-19 pandemic. I was amazed to see two
members of our discussion group were high school
students. The students involved were very engaged
and well-spoken, despite talking among a group of
experienced teachers. Most of the topic and the
groups’ questions focused on asking the two students
in our group their opinions and discussing their ideas.
It was difficult for me to follow along with the days’
topics, however, the teachers were supportive of me
in the discussion and one of the teachers added notes
to the shared slideshow so I could read and
understand the points clearly and visually. 1
contributed a few questions that were relevant to me:
How can we improve and facilitate classes using
more English? How can we encourage quiet students
to participate? I was glad to see the second question
in particular further spurred discussions. The Zone D
meeting was an important one for me. Having
listened to the second year student’s presentations

and reports in January, it was time for the first year

students to report on their progress. I was nervous
regardless of the language, but the teachers attending
were a wide range of experienced educators from all
over the world. My presentation started with
discussing my background in America so that
everyone could understand where [ was coming from,
then discussing my teaching history, but especially
what I had learned over the year. The comments and
feedback from such a varied group were helpful and
made me reevaluate how I can improve my teaching
projects in the future. There were three other
presenters, but the one most interesting to me was
Yuni’s presentation. She ran into the problem of
trying to encourage student participation, so she
approached it very methodically, researching,
implementing, and reevaluating. In the end, she
realized that there was not one perfect way to involve
more participation. While it was only one facet of her
teaching progress, that snapshot taught me many
things.I finished the day invigorated from what I had
heard, reaffirmed about my progress, and knowing
that I have new ideas that I could readily apply to my
classes. This once again showed me the value of the
teaching community, as I was supported by other
teachers and I learned so much from others in these
discussions. I am eagerly looking forward to my
second year and building upon my progress as an

educator
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As in the Classroom, So Does in School
MR 3D A NA— R UL,/ TR W B S s B ke

I am Michael Wilson Rosero, currently, a first

year graduate student of the Department of
Professional Development for Teachers’ (DPDT)
School
Philippines, I used to work as a project staff in the

Department of Education. I joined the DPDT

Reform Management Course. In the

graduate program to immerse myself and experience
firsthand the Japanese education system; learn how
students, teachers and school leaders learn. I am
interested, specifically, in how teachers develop
reflective practices, how school leaders and the entire
school community cultivate learning communities
that support these practices and how this translates to

quality teaching and learning.

As part of the DPDT graduate program, I interned
at Fuzoku Elementary School, an attached
compulsory education school of the University of
Fukui. 1 was assigned to observe and assist in the
Grade 1 class three times a week (Monday, Tuesday,
Friday). I observed the following subjects: Japanese

language ([EI3E), foreign language (#}EFH), morals

Michael Wilson 1. Rosero

(GET#), physical education (f£%5), community/social
creation (f1:ZAll1E), calligraphy (& 5). I also
observed and taught Grade 6 and Grade 5 English

classes.

In this article, I would like to share my
observations, musings and reflections during my first
year of internship at Fuzoku Elementary School and
how I put it into practice in my first-time of teaching
elementary classes, which I also shared during Fukui

February Roundtable discussions.
Observations, Musings and Reflections

As part of my internship, I was assigned to teach
Grade 5 and Grade 6 classes of my mentor. I was
tasked to teach a unit and this included designing of
the lesson plan, preparation of materials and actual

teaching of the lesson.

In designing the lesson plan, it was important to
start from where the students were — their interests,
the things they were familiar with and their

immediate experience, such as the food they ate
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recently or their favorite food, anime characters they
know and the food they usually eat. I incorporated
certain aspects of the Japanese culture, such as the
food mascots in different prefectures and the products
they represent, prefectures and the products they
produce. I tried to bring in my perspective and
character as a foreigner by integrating my own
culture. For instance, I realized that the rock-paper-

scissors game played an important role in Japanese

kids’ lives so I introduced them the Philippine version.

My mentor told me that the students enjoyed it even
though they were wary of the introduction of foreign

cultures.

In the delivery of the lesson, I learned, as the lesson

progressed, to provide the students more
opportunities to practice the target sentences. May it
be through the repetition of the target sentences,
asking them to participate in the class discussion, and
engaging them in a game. Gradually, I was able to
break away from my old teaching habits that I
developed as a lecturer and a teacher trainer. At first,
I spent a lot of time talking and this made students
lose interests and enthusiasm. It felt dragging for me
as well as it seemed that I was forcing them to
participate and that I needed to exert more energy and
effort. Talking less means more time for students to

learn on their own and with their classmates.

Students were more engaged when they were
moving around, interacting with their classmates and
not just sitting down, listening to the teacher talked.
It can observed through their body language that they
were learning while having fun. They talked about the
things that were related to the theme, such as their
favorite food, the food they ate, the restaurants they
visited, the prefectures where certain products can be

found.

As their teacher, my role was to design activities
and ensure that they understood what to should be
done. My mentor always reminded me it was better
to show the students how to do the activity first, then
explain the instructions. Further, as one of the
observers in my class suggested, I learned how to let
the students take my role. For example, in choosing
the number of the student who will share their answer
or read the sentence, I can make the student choose
themselves. By using this approach, it would come

from them and it would not feel like it is forced.

I also considered what my blackboard would like.
It was important as the blackboard would serve as a
record of the progression of the lesson. I took into
account where I should write the topic/question, the
target sentence, the new vocabulary words and how I
would put other materials such as pictures. In the
Philippines, teachers and students alike have gotten
used to the utilization of PowerPoint slides and other
information and communication technology (ICT)
materials and rarely use the blackboard. Although
there are still experienced and seasoned teachers who
write on the board, Filipino teachers prefer using
visual materials or PowerPoint presentations, as they
are expected to use ICT in teaching. Teachers seldom
write on the board and use it to post visual aids, such

as pictures.

In my observation of the Grade 1 class, I saw how
my mentor used the blackboard methodically. She
used it to write the topic and the target sentences, to
record students’ answers, to introduce new
vocabulary words. This way, the blackboard helped
students see the connection between different parts of
the lesson, remind the students what they need to do

and think about the lesson in one glance.
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Main Takeaways

Teaching at Fuzoku Elementary School was a
rather interesting teaching and learning experience.
Although I already had previous teaching experiences
as a lecturer in a University, I considered being an
elementary school teacher a more challenging task.
When teaching elementary students, there was an
added pressure to keep them engaged, thus the need
for varied and differentiated activities. It was also my
first time to teach English as a foreign language and I
anticipated that there will be more barriers to
communication that I need to overcome, not just in
well  as

terms of language, but as

interpersonal/intrapersonal ones.

As it was my first time to teach elementary students,
I also had no practical experience of designing and
delivering ELT activities. All I had was the
theoretical knowledge and the expectations of what
the teacher should know, be able to do and value. I
had to compensate for it with research. I read up on
different ELT games and watched videos of them and
carefully considered whether they could be used
appropriately in my class. Observing the Grade 6 and
Grade 5 classes helped me become familiar with the
classroom routines and get acquainted with students’

certain habits.

In my one year of observing and teaching at
Fuzoku Elementary School, I had two main
takeaways. First, I should not be afraid of teaching

because I am not really alone when I teach. I always

have this view of teaching as a profession where a
certain individual can greatly influence the lives of
many people, either directly or indirectly. Although I
came from a family of educators, I initially didn’t
want to end up as another teacher in the family.
However, during my internship at Fuzoku, I always
students,

have my co-teachers and my

professors/mentors.

I consider myself lucky to have such energetic,
cooperative and participative students. I have only
been with them for three months but I learned a lot
from my interaction with them. Whenever 1 was
confronted with a hurdle, such as when some students
did not understand what I was saying, there were
students who would translate the keywords so they

could keep up with the lesson.

My communication with my co-teachers was as
important. To ensure that all teachers in the class
know their roles in facilitating the teaching and
learning process, I prepared a script outlining the
expectations from the main teacher, the Japanese
English teacher (JET) and the assistant language
teacher (ALT). The day before each meeting, we
discussed the lesson plan and script and made
necessary adjustments to my lesson, materials and

activities based on their comments/feedback.

It was during one of my consultations with the
ALT that I got the idea what to do for the final
presentation. She mentioned that the other English

class were planning to make a Go To Eat set meal in
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the context of the Tokyo 2020 Olympics. Although I
was still considering a few options, I decided to adopt
their idea, thinking that it was also timely. The ALT
also helped me in the finalization and preparation of
materials. I often brainstormed my ideas with her and
she provided me valuable insights. It was also the
case with the JET. She always reminded me to think
of the different kinds of students in the class, as there
were fast learners and slow learners. She also advised
me to consider designing the activity in a manner that

it will encourage the students to think on their own.

After the lesson, I elicited their comments and
reflected on them. This helped me further review my
lesson plan, reconstruct my activities and improve on
the delivery of the lesson. As observed by one of my
professors, the harmony between us was smooth.
When students needed more explanation, the JET was
quick to provide elaboration. Further, when students
were kind of lost or did not move, the ALT

encouraged them to move.

Lastly, I was equally grateful to my professors who
attended and observed my class. They offered me
valuable suggestions and insights regarding my
practice. They generously pointed out the things that
I missed and provided me advice on how to improve

on them.

This leads me to my second takeaway: Teaching is
learning and growing with your students. I

particularly liked what one of the participants said

School

leader

hearc

Education

department

during one of the monthly conferences, ‘“Teaching
should not be a difficult thing. It is not about being
perfect. It is about being with children and growing
with them.” This struck me and changed my

perspective about the teaching and learning process.

Moving forward

During my first year as an intern at Fuzoku
Elementary School, I watched and documented how
learning took place inside the class, how teachers and
students learned from each other and how the entire
school and the community was involved in the

student learning process.

Now that I have been more involved inside the
classroom as a teacher than I have been as a research
staff of the education department, I can see that there
are parallels in the teaching and learning process of
students and the professional development of
teachers. Teachers must be able to recognize the
needs and interests of students in order to provide
them the best instruction allowed within their
resources. School leaders, on the other hand, must be
able to identify teachers’ needs in order to support
their professional development. School leaders and
executives, who are

education in-charge of

overseeing the school and education system,

respectively, must ensure that mechanisms and

structures are in place to encourage learning.
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