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Supporting Planted Seeds

IRV)—F —FE ik a— A4/ L Jb kb 220%
Hartford Lauren Nichole

Since 2024 began, I have been reflecting on several these discussions and by reading each other’s reports. This
areas of life, as many of us do this time of year. Reflecting sharing and cooperation are the most important things I
on my time in the Department of Professional have gained from the program. Sharing experiences and
Development of Teachers (DPDT) program, I have many ideas has been so beneficial for me professionally and
thoughts and feelings—some conflict with each other in personally. I do not only mean sharing the expertise of
expected or unusual ways. My perspective on many lesson plans in a classroom. I mean the experiences of
aspects of education and teaching has changed in just the being a teacher within the Japanese education system.

last t ths. T th like a long time. But .
astten months. fen months caf seeh fike a fong time. Bu As an ALT, it has been easy for me to assume that

this time has gone by in the blink of an eye. It has been full many difficulties I face in the Japanese education system

of new aspirations and challenges. New faces and ideas. . . .
P & exist because I am a foreigner and labeled as an assistant

Familiar faces that reveal fresh insights and revelations. It teacher here. T repeatedly heard that many problems would

almost feels as though an entirely new teacher has emerged have no solution and that I should give up trying to change

in the place where I used to be. But perhaps that new anything from my position. However, after many

teacher is th that 1 here. Thi lant . . . .
cacher is the one that was always here. They were planted discussions with and reading reports from Japanese

long ago like a seed. They could finally bloom into this teachers, my perspective was turned on its head completely.

teach ith ti ish: t t. .. .
cacher with time, nourishment, and encouragemen We all have similar problems. They vary in degree and

This program has allowed me to have opportunities to detail, but the other teachers share the broad challenges and
thrive in the study of education. Reading the many frustrations I found with teaching. We could find support
suggested books has helped me understand the inner and understanding through our discussions. We formed
workings of education systems and what makes them common ground because we shared the desire to provide
successful. The readings have also catalyzed some of my genuine education to our students. We share the same
Assistant Language Teacher (ALT) peers and me to start curiosity in discovering what genuine education truly
new projects and communities of practice together, to help means and how to make it a reality in our classrooms. The
enrich our teachings and other ALTs outside of the camaraderie in this program motivates me to reflect upon
program. We have started spreading these educational myself and the challenges I face. With the inspiration and
philosophies, like beautiful wildflowers, throughout our understanding I found through my peers in this program, I
communities. Each month’s discussions leave me feeling try my best not to give up and to find solutions. Every
reinvigorated to tackle problems I have faced for some problem has a solution. Together, we can realize and put
time during my career in education. After talking with them into action. When our solutions do not work, that
many of my peers, I have collected new ideas to implement does not mean we failed. We have each other for support.
in my classes and with my schools. We share so much in So we can get back up and try again and again.
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I will continue to observe, listen, and learn from
others. I want to collaborate with my fellow educators in
research and discussions. I also want to create valuable
materials that will help my peers around me, as well as
future generations of educators. After the help I have
received and continue to receive in this program, I want to
pay it forward for those to come. I want to provide them
with the tools to find and successfully apply solutions to
their problems. I hope to produce advice and tools that can

support my current peers and educators of the future I may

never have the honor of knowing. Thank you to those who
have helped and supported me thus far in my journey to

grow as an educator.

Let us all continue to work together to create
supportive, nurturing soil where the seeds of students and
future teachers can begin to grow and thrive into fully
bloomed life-long learners and educators for generations to

come.

Reflect and Renew

This time last year I was collecting items for my
application for the DPDT. Time has gone by quickly. My
collection of books read, long-practice reports studied, and
reports written grows monthly. The monthly conferences
have opened my eyes to similarities and differences shared
between my situation and my peers in the department.
These two things have helped shape my focus over the last
year and will assist me in completing my goals for the

second year, culminating in my long-term practice record.

My previous focus in research was Geology, which
depended on measurable geologic observations and
laboratory analysis. Based on my background in
quantitative research, early in the DPDT program, I felt
somewhat less confident about conducting research based
on human observation and qualitative approaches. The
texts assigned have been instrumental in establishing a
base of knowledge on teaching methodology and the
history of education. Reading long-term practice records
has helped show me the steps in how to utilize the content
I am learning in my own practice. Previous ALT records
have been instrumental for me to visualize how similar

approaches could be applied in my own school context.

INV)—F — gl a— AL/ LT LR rh g

Wolff Shana Marie

The monthly sessions motivate me to continue
improving my own practice by trying new ways of
presenting information, and getting my students involved
in their educational decisions. At my first monthly
conference I was the only ALT and foreign teacher in
attendance. I was nervous about not being able to express
myself and not understanding my Japanese peers. I was
even more worried that I would not find a connection with
non-ALT teachers. Thanks to the full support of the DPDT
staff in attendance I felt heard and understood, and I found
many points of connection with my peers’ situations. It
showed me that it did not matter what our specific job titles
were, we all had similar problems, goals, and observations.
I now love having discussion groups with teachers from a
variety of backgrounds and teaching situations. Through
these groups I learn the most about the state of the Japanese
education system. In the International group we meet more
frequently so I can see the progress of the other members
in the group, and they can hear a more complete timeline
of my development as well. The community of people

within the DPDT is one of its strongest assets.

Part of being an ALT is a feeling of being alone: in

the school, in material preparation, and in basic knowledge

6 United Graduate School of Professional Development of Teachers, University of Fukui, Nara Women’s University, and Gifu Shotoku Gakuen University
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of how to perform in the ALT position. The area where I
live has a high retention rate of dedicated ALTs, and
through this program I now realize it is because of the
community we have established in our local area. This
community is both social and practice-based. Knowledge
is shared between members about social events, and
support is given in work-related situations. It is important
for ALTs to have a strong support network outside of
school because it is the primary source of our support
inside and outside of school. I wish to continue developing
my ALT community more and put into words how a
community like ours can be made for other ALTs

elsewhere.

My focus when I joined the DPDT was to become a
more confident teacher and make my classes better
formatted for the students. At the time this goal seemed to
be enough, but there are many out-of-class factors that
influence the in-class atmosphere, especially for ALTs.

Some of these influences include the overall school

environment, homeroom teachers’ relationship to English,
the JTE-ALT working balance, and the challenge of ALTs
only joining each class once or twice a week. Initially, I
decided to reflect on my own teaching history and my
current classes to identify what was and was not benefiting
my students. This year I have been working to change my
focus from top-down education to more personal student-
led classes. Now in my practice I am working towards
identifying the small things that make an effective and

efficient class in a team-teaching situation.

One year has passed very quickly and I will be starting
my second year in the DPDT soon. I am excited to grow as
an educator and eager to write about my teaching practice,
team-teaching accomplishments, and ALT community of
practice in my long-term practice record. I am grateful to
everyone who has helped me this past year and look

forward to working with everyone in the year to come.

HLLSBENLET !

Before Move Forward:

Looking Back on Longitudinal School Internship
IR —F —Fe i — A2 R R P MR S B B0 e

I have been living in Fukui for almost two and a half
years now, particularly as a member of the DPDT. Time
has flown by quickly, yet I've been fortunate to meet many
wonderful people. These individuals have influenced me
both directly and indirectly, helping to shape who I am and
how I think today.

One of my most invaluable experiences has been
immersing myself in the Japanese schooling system, where
I practiced and learned to be a reflective teacher. Since
schools are deeply intertwined with cultural aspects,

everything related to them is inherently connected to the

Anuniwat Dhanachat

culture itself (Stigler & Hiebert, 1999). Before this, I had a
year of teaching mathematics in Thailand as part of my
compulsory education internship during my undergraduate
studies. However, 1 encountered a wvastly different
educational landscape upon arriving in Japan. As
education varies according to cultural contexts, I started
anew here, refreshing my perspective and deepening my
understanding through practical work and theoretical
research. This experience has been incredibly enriching for
someone like me who aspires to teach at the university
level. I feel confident enough to stand before my future

students, blending my experiences with my prospective
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teaching methods. I think that I have learned so much from

here. First, I want to discuss the following.

Firstly, I would like to elaborate on my experience in
teaching and learning mathematics from my early days to
now. Before coming to Japan, my approach to teaching
mathematics centered on problem-solving, encouraging
students to think and learn independently, leveraging their
horizontal and vertical abilities. However, from my
experience, this approach had its limitations. For instance,
when students solved problems using various methods or
ways of thinking, some of which I was unfamiliar with, I
struggled to proceed. I felt somewhat lost, lacking
guidance and advice on handling such diverse factors,

although I didn’t want to attribute this to any cause.

After receiving the MEXT ( 3 i Ft 7 4 )
scholarship to study in Japan, I had the fortune of meeting
incredible mathematics teachers. I respect them as my
teachers who enlighten me in many aspects of school
mathematics teaching and learning. These teachers
possessed sharp observational skills and a quick,
thoughtful mind, inferred from the teachers' lessons I
observed. Through daily observation of their practice, I
gradually grasped the nuances of their teaching methods,
which differed from those I used in Thailand. The teachers
I met consistently extended and developed lessons based
on student ideas, prioritizing student voices and quickly
adapting to their needs. My learning from them went
beyond mere techniques or know-how; it was about
understanding the process of their teaching approach since
students' thoughts and voices are individualist. 1 feel
incredibly fortunate to have had the opportunity to learn
from these teachers, and I cherish these experiences deeply.
I am unsure if I will ever have a chance like this again, but
it has undoubtedly been a transformative part of my

journey as an educator.

Secondly, I want to discuss learning to be reflective
teachers or reflective practitioners. Before coming to Japan,
my teaching approach was routine, carried out repetitively

every day without looking back at the process or jotting

down notes about it. However, upon my arrival in Japan, I
found an environment where everyone encouraged each
other to reflect on their practices. Reflection helped me
realize the importance of critically examining one's
teaching methods; this perspective became clear to me. For
me personally, reflection went beyond simply revising
teaching practices. It helped me understand my own
thoughts and discover who I am as an individual. I used to
think I knew myself well, but through continuous
reflection on my practice, I realized that the person I
thought I was is quite different from who I am now. This
realization, although centered on just myself, has been
profound. I believe this is the power of reflective
practice—it not only enhances one's teaching abilities but
also fosters personal growth and self-awareness. Becoming
a reflective teacher has been a transformative journey, and
itis a significant part of what [ have learned and who I have

become as an educator today.

To conclude, my experience in Fukui, Japan, as part
of the DPDT and as an internship teacher, has indeed been
transformative. Immersing myself in the Japanese
schooling system, I've learned to be a reflective teacher and
to embrace the cultural differences in education. My
journey in teaching and learning mathematics in Japan has
been markedly different from my experience in Thailand,
which prompted me to adapt and deepen my understanding
of teaching methods. As the Organization for Economic
Cooperation and Development (OECD) suggests, we don't
just teach students for today, but for their future. Observing
Japanese teachers, I learned the value of student-driven
learning and the importance of adapting to student needs.
Reflection has become a crucial aspect of my teaching
practice, aiding in my understanding of not only my
teaching methods but also in personal self-discovery,
leading to significant personal and professional growth.
This journey has profoundly influenced my approach to

education and my development as an educator.
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