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wIb ke a s Hamz William Wongsowajar Tjipto

My name is William Tjipto.
I was born and raised in the
United States to Chinese
immigrant parents. I came to
Fukui, Japan, in July 2014
and I expected to only stay
here for a year because I
L wanted to go into teaching

back in America, but many
things in my life changed since then. Although I already
experienced a little of the Japan that many tourists also

know, living here is very different and much better than I
could have possibly imagined.

I worked as an ALT (Assistant Language Teacher) at
Obama Daini JHS in Obama City for eight years. As the
T2 secondary role in the classroom, I helped the JTEs
(Japanese Teachers of English) with classes, making
worksheets, planning activities, and playing word games
with the students. Communication was a key aspect |
tried to focus on as an ALT, encouraging the students to
make use of English in fun, interactive, and real ways.
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The most important thing I came to realize was that the
people make life here truly worthwhile. Every day at
school was an adventure with my rambunctious and fun
students; some of them may not have wanted to study
English, but they certainly wanted to talk with me. The
kind people in the local community and the small, but
active foreigner community make me feel as I am living
in some expanded family; there is a real sense of
Community, togetherness, and purpose.

Although I came to Japan with little knowledge about
the Japanese education system, I was supported by other
veteran ALTs working in other schools and by the staff
at my school. Working with the JTEs at my school was a
wonderfully positive experience, with each teacher
sharing their knowledge and skill with me as I grew into
my position. When I gained enough confidence in myself,
I found ways to Collaborate with the experienced
teachers to improve classes by fully utilizing the Team-
Teaching arrangement.

FR B AR - g BB RS B P SE A TR R

Encouraged by the JTEs and my principal, I sought to
further my skills as a teacher by applying to the
Department of Professional Development of Teachers at
the University of Fukui program in early 2020. It was
then the COVID-19 pandemic changed not only my job
as an educator, it changed the world. This only
encouraged all of us to continue to rethink education in
the 21% century, focusing on student agency in the context

of modern challenges.

I started working here in DPDT at the University of
Fukui in October and once again, my idea of “teaching”
has changed. We are connecting with various countries
via numerous international projects, bridging the divide
between people through the shared goal of improving
education around the world. I strive to find further ways
to develop mutual learning relationships between JTEs,
ALTs, and students, both Japanese and foreign, with the
goal of cultivating new ideas in education and focusing
on my strengths, looking toward the rest of the 21
century.
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Reflecting about Team Teaching;

How can we achieve balanced team teaching?

I VY —=F =gl a— R 2 8/@HRPEE AR B LB BT AR

Team teaching happens when a certified Japanese
teacher of English is paired with a native English speaker
to teach English classes in tandem at public and private
schools at all levels across the country. The idea is to have
the students benefit from the teaching experience of a
trained Japanese educator and gain practical experience
using the language from a native speaker. (Soda, & %1 L2
SR FF SR EE(2018) ) The hope of bringing native
English speakers into the classroom is to develop students’
motivation to use the English language to communicate
and to heighten their interest in other cultures and
Ideally,
expectations most especially from the ALTs. They have

international understanding. these are the
the responsibility to keep the classes entertaining
and informative, as the ‘language informants’ and
¢ intercultural informants’. Yet, problems often arise in
team teaching, mainly because it ‘has neither an
established method nor principles which teachers need to

follow’ (Shimaoka, Yashiro 1990: 23).

From the last two monthly conferences, I was graced to
be in a group with JTEs, one at one of the schools in Fukui
and one as a former JTE who is now working at the Board
of Education. I had the chance to actually hear their
perspective working with an ALT in the classroom. It was
one of the most interactions I had that was open, free and
we listen, not hear, but listen to the messages we all were
trying to convey. In our discussion, there was this point of
view that made an impact. One of the teachers shared, “In
some schools or some areas, ALTs know a lot of things than
the young teachers, so we (Japanese) teachers should
throw away such pride... some Japanese teachers think
that we must do everything. Even if I (Japanese teacher)
can’t do English but I have to do everything...... for
example in the role of teachers (ALTs and JTEs) in class,
especially in the team-teaching class. ALTs are main
teacher, I think. JTEs bi-player,
the JTEs to make a team-teaching class. And this is the only

.... As a supervisor, I told

Tancio Virna Christine Almazan

way, ALTs are the main teacher and the JTEs are second
teacher like a T2......and if you can ask your principal to
approve the idea to have a regular meeting with your
teachers”. As 1 listen, I was not convinced and got stuck
on his idea on what team teaching is yet I cannot deny that
this is the reality. That to some team teaching still means
someone has to be the T1 and T2. The goal is neither to
discriminate the teachers nor to determine who should
only be the main teacher in the English classes. The
goal is for both to be able to work together, find the
strengths and make the best out of the two teachers, that
they are assets, and good resources. Not to replace nor
remove anyone but appreciate that it is a unique learning
experience that students are graced with two teachers in the
class whom they can learn from. A simple example for that
is when the ALT is explaining with regards to the rules of
the activity, the JTE could list down what the students
should do on the blackboard. The students are free to ask
any of the teacher support when they are struggling, and so
on. Both the teachers should learn how to collaborate in the
classroom by sharing tasks.

There is no doubt that team teaching can be a powerful
tool for expanding the roles of ALTs in schools. When
done correctly, team teaching can provide students with a
more holistic learning experience that. Additionally,
having multiple teachers in the classroom can ensure that
each student gets the attention they need to succeed.
However, the success of a team teaching model depends
largely on the strength of the partnership between the two
instructors involved. For this reason, it’s important to
develop a collaborative relationship from the very
beginning. When working together, it is important that the
both teachers involved are respectful of each other’s
strengths and weaknesses. In addition, the team should
strive to work together to create an optimal learning
environment for their students. Here are a few ways that
can help get the team started on the right track.
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Communication is the key to a successful team teaching
environment. Each member of the team will need to be
aware of the other’s lesson plans and assignments to ensure
that there are no scheduling conflicts. Likewise, it’s
important for the team to discuss student progress on a
regular basis to develop a plan that ensures student success.
In addition to regular meetings, it may be helpful to
develop a written lesson plan outlining the goals of the
lesson and the responsibilities of each instructor. By
keeping lines of communication open, the team will be able
to resolve any issues that may arise quickly and avoid
interruptions to the classroom flow.

Another important component of a successful team is a
common goal. The goals of the teaching team should be
clearly defined so that everyone is on the same page. If the
goals are not clearly defined from the beginning, it can be
difficult for the team members to reach a consensus when
they are confronted with unexpected obstacles. For
example, if one of the teachers believes that group work
provides a great learning opportunity for the students but
the other teacher does not feel the same way, the team will
need to resolve the issue to come to a compromise that suits
the needs of the class as a whole. Having clearly defined
goals can also help the team focus on the needs of their
students instead of their own personal preferences.

Finally, a team teaching environment requires mutual
respect and support among the members of the team. This

is particularly important when it comes to dealing with
issues that may arise in the classroom. When the different
opinions of the team members conflict, they will need to
set aside their differences and work toward a solution that
benefits the students. To be successful in a team teaching
environment, the team members must work as a team to
create a positive learning environment for the students.

When developing a curriculum for a team teaching
environment, it is important to keep the needs of the
students in mind.

Each member of the team should develop lessons that
address the needs of all students in the class and create
activities that will engage them in the learning process. The
team should also work together to come up with flexible
lesson plans that can be used in a variety of different
settings. Creating a team teaching environment can be a
rewarding experience for teachers who feel that they would
benefit from additional input or support in the classroom.

It doesn’t matter what our methodology , or our
techniques in teaching but if we share the same purpose, a
common goal, it will help us find ways to work together.

As educators, how can we grow together?
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Changes stemming from Lesson Study and Sharing

Kakash Secondary School, Battambang, Cambodia, Chhoem Sosakkona

In the summer roundtable on June 18" 2022, I was
assigned as a speaker in a group discussion. There were
two speakers in my group. Each one of us was given 30
minutes each for practical research sharing. I focused on
my school challenges, practice, and lesson study. For
challenges, I talked about managing extensive classes
(around 60 students) with a lack of teachers, insufficient
teaching and learning materials, and discipline issues of
students. And to help assess students’ learning, I have
some methods for that, such as reviews, quizzes,
homework, classwork, and monthly test.

Whereas lesson study is commonly used at the Teacher
Training Centers in Cambodia, it is less conducted from
primary schools to senior high schools. LS meeting is to
deliver more content and pedagogical knowledge to be
included in the lesson plans. By my practice experience in
relation to the lesson study, I created the action plan and
guideline to ensure I could work well with my colleagues.
It is advised to set up a clear action plan and give them
concise guidelines for conducting a satisfactory lesson
study.

In the process guideline, I raised four main points:
elaboration on old and new styles of open classes and LS
meetings, how students should be treated or guided,
teachers’ roles in class participation, and what the
participants will do and share in the reflective LS meetings.
I found it hard at first to better the open classes and LS
meeting from what the school has been doing and what I
learnt and experienced in Fukui. I tried to encourage and
explain to them how helpful a new concept/style of lesson
study is. I chose the English subject to conduct the open
class. As the result, we got a satisfactorily desired
achievement. Even though it didn’t fully meet what we
expected, we appreciated the outcome.

Moreover, in the roundtable, I compared the images of
what figured out over the lesson study before and after
conducting a new style of it [ have brought from schools in
Japan.

In previous time, open classes were carried out with
assigned teachers of the same or relevant subjects. All
observers tended to sit at the back to observe teacher’s

teaching. They mainly focus on teacher’s lesson plan,

teaching materials, classroom environment, time
management, and how teacher manages the class. Yet after
using the new styles of lesson study and working with my
colleagues, we found the different. At this time, any subject
teacher is welcome and encouraged to join open classes
and reflective LS meeting. They started walking around the
class to take note and noticed students’ work and responses.
We turned to care about the interaction between students
to students and teachers to students. Students’ reaction and

teaching methods were greatly observed by the participants.

Whereas concerning the previous reflective meeting
style, some participants gave no ideas or impressions at
their convenience. In the meeting, they said about what the
teacher did with students and how the teacher organized
the lesson plan. Constructive feedback was shared, but
somehow it seemed offensive to the teacher who taught. In
short, I noticed that most participants talked much about
teachers’ teaching rather than students’ learning.

Surprisingly, after carrying out the new style of the
lesson study, my colleagues seemed more aware of its
milestone and what to do in open class participation and
LS meeting. Every one of them was encouraged to share
ideas and comments. This time, they went in-depth on how
teachers and students interacted in learning. Some of them
brought up their perspectives over students’ learning by
including learners’ responses in group discussions. And
some shared their experiences related to the same or
similar situations. That’s why everyone in the meeting
could learn and understand each other’s practical
experience to cultivate students’ learning.
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After my shared speech, all of my group members
started giving comments/impressions and asking me some
questions. Some of them were curious about how I could
manage very large classes; some asked about what
challenges I had before and during conducting the lesson
study with my colleagues. And some got impressed with
what I had done and the result in changing from old styles
of open classes and reflective meeting to the new ones.

Throughout the summer roundtable, I greatly realized
the priceless importance of the reflective sharing meeting
with educators from different places and roles. It was not
just a time to listen to their empirical knowledge but also
to be welcome for sharing my challenges and practices
with other participants. 1 felt impressed to share my

practical experience and got many valuable comments and
eliciting questions from them. That makes me more
encouraged and cooperative for the next time. Moreover,
by the roundtable I notice that care should be highly taken
of lesson study meeting with fellow colleagues or other
practitioners. Because it is a very good moment for sharing
practice, challenges, and concerns with each other
regarding student’s learning development and finding
viable solutions together. In the roundtable, I could see
how practitioners have faced the situation in their school
and dealt with that. Every participant has his own difficulty
and strategy to curb it. That’s why I could gradually be
flexible and aware of what I should and should not do with
my students in any situation.

Overcoming the Challenges of Introducing
Collaborative, Reflective Inquiry in the Philippines

Project Officer, Philippine National Research Center for Teacher Quality,

Whoever comes across the notion of collaborative,
multi-loop reflective inquiry would find it very appealing.
Further, whoever experiences it firsthand would certainly
attempt to make it work in their contexts. However, it is
not always easy to bring the practice and translate its
essence to the contexts of other countries. It is especially
challenging if you are not directly involved in the
educative process.

Participating in the summer sessions of Fukui
Roundtable and learning how my fellow researchers, who
are teachers, are able to contextualize the processes and
practices of lesson study in their own countries, I have
become aware of my own challenges and struggles.
Compared to them, I have yet to engage my fellow
educators and share my knowledge with them. As a
research staff of the Philippine National Research Center
for Teacher Quality, I am only capable of providing advice
to the Department of Education at the policy level.
However, listening to them as they shared their victories
and issues, I have also become mindful of my own
successes.

I left Fukui with a lot of knowledge about lesson study
and how it impacts collaborative and reflective inquiry
starting from the classroom and extending to schools. At
the compulsory education school attached to the University
of Fukui, I explored, witnessed and learned that student-
centered learning necessitates an environment where
learners can freely conduct their inquiry, and express their
thoughts and ideas by creating and communicating with

Michael Wilson I. Rosero

their classmates and teachers. Teachers acknowledge this
phenomenon and incorporate it into their research inquiry
and professional development. Further, a supportive
structure is cultivated and nurtured in school so teachers
can include their own experiences, as well as their students’
ideas and reflection in designing their curriculum.

I went to Fukui to experience and immerse myself in the
Through
observations and participation in practice research

Japanese education  system. classroom
meetings, I explored and understood how school teachers,
school leaders, and students interact and support each other.
When I returned to the Philippines, I was enthusiastic and
hopeful that I can introduce the ideas and concepts I
learned during my stay in a Japanese school to Filipino
educators. However, my personal circumstances, coupled
with the systemic challenges, proved to be walls that I need
to overcome. I expected to return to my old job in the
Department of Education as the one in charge of the
national performance management system. However, due
to some issues in the application process, I made a detour
and joined the Philippine National Research Center for

Teacher Quality as their research staff again.

My first work back at the Center involved updating of
the Results-based Performance Management System tools
and processes. The activity provided me an opportunity to
introduce the importance of reflection and writing
reflective records in the performance assessment process.

In the first year of implementation of the RPMS, the
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Department of Education introduced the idea of reflection
on practice through writing annotations. According to the
RPMS Manual,

Annotations are self-reflections, explanations or
presentational mark-ups attached to documents, artifacts or
Means of Verification (MOV) that you submit for the
RPMS. They are important in instances when the
evidences or artifacts presented in teacher portfolios
cannot capture the whole dynamics of the teaching and
Further, establish a

connection between the evidences and the Rater, thus,

learning process. annotations

facilitating the review of the portfolio as an essential step
towards becoming a more reflective practitioner is through

writing annotations in professional development portfolios.

In Japan, for instance, at the compulsory education
school attached to the University of Fukui, teachers,
teachers write, read and discuss reflective practice records.
Mangulabnan (2017) claims that reflective practice records
(RPR) are “reflective narratives of a teacher’s practice as a
result of a longitudinal collaborative inquiry about students
and learning holistically painting a picture of the learning,

of the teacher and the students, that took place.” Through
practice records, teachers are given opportunities to
organize and synthesize learning episodes and gain “new
perspectives brought by reflection” (Mangulabnan, 2017).
The practice record also includes students’ data such as
words, ideas, conversations, expressions, among others,
which allows teachers to create “a more localized and
contextualized learning theory from actual practice”
(Mangulabnan, 2017).

During the workshop, I was able to introduce the
concept of reflective practice records and the team adapted
it as one of the revisions in the means of verification
(evidence of practice) in the teacher’s portfolio. In the
RPMS, reflective notes are seen as proof of attainment of
the indicator that focus on participation in collegial
discussions. Such activities include learning action cells,
lesson study, and other in-school professional development
activities.

The table below shows the revision of the RPMS tools
incorporating reflective notes.

Objective

Means of Verification (2019)

Means of Verification (2022)

8. Participated in collegial
discussions that use
teacher and learner
feedback to enrich
teaching practice.

1. Personal notes of teachers on LAC
sessions/FGDs/meetings to enrich
teaching practice, with proof/s of
attendance

2. Minutes of LAC sessions / FGDs /
meetings on use of teacher and learner
feedback to enrich teaching practice with

1. Reflection notes of teachers on their
demonstration of teaching practices
following participation from LAC sessions
/ FGDs / meetings that use teacher and
learner feedback to enrich teaching
practice, with proof/s of attendance

2. Minutes of LAC sessions / FGDs /

proof of attendance

annotations)

1. 3. Others (Please specify and provide

meetings on use of teacher and learner
feedback to enrich teaching practice

2. Proof/s of attendance in LAC sessions
/ FGDs / meetings

The introduction of reflective practice records to
Filipino teachers can help improve the practice and culture
of reflection on their practice. The shift from annotations
to more elaborate records of practice can help facilitate, not
just the examination of the evidence in the teachers’
portfolio, but also an in-depth understanding of the
teaching-learning process. As it stands, the annotations are
more focused on making the assessment process easier,
rather than developing teachers as reflective practitioners.

Introducing the collaborative and reflective inquiry to
Filipino educators could be very challenging. It would take

time and constant practice for Filipino teachers to learn and
understand it. There are also a lot of factors that hinder the
cultivation of a collaborative and reflective culture of
inquiry in schools. For instance, teachers are plagued with
they are bothered with their
insufficient remuneration and other issues that take away

non-teaching tasks,

their focus on teaching. The support structures, as well as
monitoring and evaluation mechanisms, are insufficient.
For it to work, the collaborative practice in schools must
be strengthened and integrated into the school culture and
education system.
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New Education System and Lesson Study in Egypt

Egypt Japan School, Obour, Cairo, Egypt, Marwa Sakran

I have attended the Roundtable session with some
colleagues and I have learned a lot from the experiences
and the feedback.

2.0 Egypt’s New Educational System:

Egypt has implemented a new educational system since
2018. The new educational system improves the students’
skills and knowledge through new curricula helps to enrich
the students’ power of knowledge, information and skills
through life practice more than studying. The new system
started outcomes are the main fourteen life skills that
everyone should gain to start their adult life, thus it helps
the students to learn a lot through the school before they
start their real life after school graduation. The
development of the new curricula needs lots of teachers’
trainings and knowledge.

The challenges facing the new education system 2.0 and
teachers continue to intensify. The demanding of high
skills levels teachers continues to grow substantially. The
main task for teachers became to transform the traditional
ways of teaching and education and face challenges with
traditional parents. The new educational system requires
talented, highly skilled and creative teachers. It’s hard to
change traditional teachers to become creative and
searchable more than to stuck to the curriculum.

We started to train teachers to open their minds to gain
more creativity than to be prisoned in a book title. Teachers
required to be trained on the curricula objectives standards
and learning outcomes, as assessments and evaluations are
now based on the outcomes. Some young teachers started
to learn how to be a creative teacher.

one of the main challenges that teachers face is to
transform their plans and classes from teacher center plan
to students’ center plan to start to absorb the students’ way
of thinking and develop it. Teachers started trainings to
develop all the skills needed to be set in their classes.

Lesson Study in Egyptian Japanese Schools:

Egyptian Japanese Schools insists to have lesson study
in their plans, as it is one of the main practices in our
schools. The Project Management Unit (PMU) which has
jurisdiction over EJS has applied some trainings for the
principals and vice principals on lesson study; principals
and vice principals should apply what they have learned in
the training in their schools according to their school
capacity and work plans.

The objectives of the lesson study in our schools:

- teachers learn from each other new ideas

- teachers cooperate to have the best style of the lesson
and share ideas

- teachers try new ideas and check how successful new
ideas can be

How to apply the lesson study?

- Teachers have a schedule for their lesson study in their
schedules.

- Teachers have at least one subject meeting weekly, as
all teachers for the same subject gather to share new
ideas.

- In these meetings teachers brainstorm ideas for the
lesson planning of the next lesson study and down their
ideas.

- Teachers share their ideas to start find the best way for
their lesson study.

During the lesson study

Though lesson study is not a teacher’s effort, it is all
teachers’ work, effort and ideas. The one teacher who
perform the lesson study, is performing all teachers’ work.
So, teachers watch to check how successful can their ideas
be or not. Teachers jog down all their notes.

After the lesson study performance

- Subject teachers meet for a subject meeting to discuss
all their notes for the attended lesson study

- Teachers start to check the positivity in their notes to
use them in their own work

- Teachers start to discuss the negativities to learn and
improve themselves to avoid these negativities in their
own sessions

After the lesson study reflection:

Teachers are supposed to take all the notes seriously and
apply the positivity and avoid the negativities in their
actual classes.

After attending the Roundtable organized by Fukui
University:

We have learned a lot in the roundtable:

- Teachers’ meetings and discussion help them a lot to
share their experiences and apply what they have learned
- The lesson study is one of the main topics and activities
that is performed in Japan from a long time and has a
great impact there and increases the teachers’
performance

- Teachers form the same subject or free teachers should
attend to learn from their colleagues
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